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« Katavonom tou epyactakou

OLKOOUOTAUATOC,

avadel&n eukalplwy aAmacyoAnong,

dlkTuwon,

AvAdELEN KAAWV TIOAKTIKWY,

¢ KOWVEC EPEUVNTIKEC ETTLOKEWYELC
HETAPOPAC TEXVOYVWOLAC.

« Understanding the work
ecosystem,

- highlighting employment
opportunities,

« networking,

« highlighting good practices,

« joint research visits to transfer
know-how.

« Pa3bupatbe Ha 0ENOBHMOT
eKOCUCTEM,

« HarnacyBarbe Ha MOXHOCTUTE 33
BpaboTyBatrbe,

« BMpexyBarbe,

« HarnacyBatbe Ha nobpute
NpPaKTUKK,

« 3a€0HMYKM UCTPAXKYBaAYKM NOCETH
3a NPEeHOC Ha 3Haerse.
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Be In

To €pyo ouyxpnpatodoteitat and tnv Eupwaikr) Evwon kat
arnd EBVikoUg MOPOUG TwV CUHPETEXOUCWY XWPWY

EUROPEAN UNION

Project co-funded by the European Union and national funds
of the participating countries

MpoekT KodpuHaHpaH o4 EBponckata YHUja 1 HaLmoHanHuTe
HOHA0BM Ha 3emj/Te yHeCHNYKM

The views expressed in this publication do not necessarily reflect the views of the
European Union, the participating countries and the Managing Authority

Business
eco-system as
an integrated
system
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To’Epyo

MoMOL VEOL KAl VEEC, OTIUEPQ CUVAVTOUV ONUAVTIKEG OUOKOAEQ
omv aflomoinon twv SefloTTwy Kal Twv YVWOEWY TOUG OTNnV
ayopd epyactac. Amodottor/e¢ Mavemotnulwy, dtoua pe duva-
TOTNTEG, MEPQAY TWV TUTTLKWY TIOOCOVIWY, AVIETWITI{OUV TG EU-
KQLPLEG TTOU TOUG MaPOUCLAloVTAL e OKETTTIKIONO KAl armalolodo-
Ela. OL eMelPNOELS, Ao TNV AMN TAEUPA, CUXVA EKTILOUV TTWG
Sev urmopolyv va Bpouv oTeAéxn ue OeELOTNTEC KAl TNV TPOOTIOE-
pevn a&la mou avadntolv. Tt SNULoUPYEL autryv v andotaon;
Ma TV QVIHETWIION TNV mapandvw meoBANuatikng, ol etal-
pol Tou €pyou BelN emyelpnoav ula cuvolikr) mpooéyylon, otnv
Bdaomn ¢ mapéuBaong oto owKooUoTNUA NG AyopAas EpYACLAg,
Slvovtag éudaon ota otoxela e Ntnong oo Kat TG TPooho-
PAC Tou.

The Project

Many young men and women today encounter significant diffiMa-
ny young men and women today encounter significant difficulties
in utilizing their skills and knowledge in the labor market. Universi-
ty graduates, people with potentials, beyond standard qualifica-
tions, face the opportunities presented to them with skepticism
and pessimism. Businesses, on the other hand, often find that they
cannot find personnel with the skills and added value they are
looking for. What creates this distance?

In order to address the above problem, the BelN project partners
attempted a comprehensive approach, based on intervention in
the labor market ecosystem, emphasizing the elements of de-
mand as well as its supply.

MpoekT

MHOry Mnagu Maxu 1 XeHW AleHec ce CoOoYvyBaaT CO 3HaYUTENHM
NOTELLKOTUM BO WMCKOPUCTYBAHETO Ha HUBHUTE BELWTUHU M
3Haetba Ha MasapoT Ha TPYAOT. AMMIOMMUpaHWUTe CTyaeHTH, Nyre
CO NOTeHUMjanM HaaBop Of CTaHOapaHWTe KBanudbukauum, co
cKenTuumM3aM 1 NecrMm3amM ce COoHyBaaT CO MOXHOCTUTE LITO UM
ce Hypat. busHucuTe, of Apyra CTpaHa, YecTo OTKpUBaaT AeKa He
MO>XaT [a HajoaT nepcoHan Co COOABETHM BELUTUHU U BPEOHOCTU.
LLTo ja co3naBa oBaa AMcTaHua?

Co uen [Ha ce MNOMOrHe BO pellaBarbe Ha ropeHaBedeHWoT
npobneM, napTHepuTe BO NPOeKTOT b1 MH npruMeHuja ceondaren
npucTarn, 3aCHOBaH Ha MHTEpPBEHLMja BO eKOCUCTEMOT Ha Na3apoT
Ha TPy, HarnacyBajku r eneMeHT1Te Ha nobapysadkarta, HO U Ha
noHymnata.

To «Be In» dnuloupyel véeg mpoUmoBéoelg armo-
TEAECUATIKNG emkovwviag kat evioxuong g
ayopdc epyaciac og dlacuvoplakd emmedo. Y&
dlo Stakpta entmeda, oto entmedo g M-
ong epyactag kat mpoodopds epyactag oxed-
alel Kal UNOTTOLEL CUYKEKPLUEVEG OPATELC.

« EKTTOVNON OTOXEUUEVWY TTIOCOTIKWY EPEUVWY
avixveuong amoPewy Kal OTACEWY VEWY ATio-
doltwyv yla v ayopd epyactag,

« EXTTOVNON TTOLOTLIKWY EpeUvVwY e HR managers
Kat YrelBuvoug MpooANPewY O€ ETTIXELENOELG
NG TEPLOXNG,

- Anuoupyla amoBetnplou (e-library) via tv
dlatnpnon otowelwy, epeuvay, avadopwy
Kal OeSOHEVWY VLA LEAAOVTLKT) XPNoN,

- AnuLoupyla Kowwy TTPOTUTIWY, Ta orola uro-
poUV va a&LoTooouY Ol ETIXELENOELS VLA TG
eVEPYELEC TTPORBOANC TouC.

To oUVOAO TwV SPATEWY TOU £€PYOU UAOTIOLELTAL
TAPAAANAQ, HE OHOLEC KAl CUUTTATOWUATIKES
dpdoelg kal otnyv EAAGda kal otny Anuokpatia
e Bopelag Makedoviag.

"Be In" creates new conditions for effective
communication and strengthening the labor
market at a cross-border level. At two distinct
levels, at the level of labor demand and labor
supply, it plans and implements specific actions.

« Elaboration of targeted quantitative surveys to
detect opinions and attitudes of new gradu-
ates on the labor market,

« Elaboration of qualitative surveys of HR manag-
ers and Recruiters in businesses in the region,
« Creation of a repository (e-library) to preserve
information, research, reports and data for fu-

ture use,

« Creation of common standards, which busi-
nesses can use for their promotion actions.

All the actions of the project are implemented in
parallel, with similar and complementary actions
in Greece and the Republic of North Macedonia.

,Bu MH" cospnasa HOBM ycnoeu 3a ebekTusHa
KOMYHMKalMja M 3ajakHyBatbe Ha Ma3apoT Ha
TPYL Ha NPEKYrpaHnYHO HMBO. Ha ABe pas3nnyHu
HWBOA, Ha HWMBO Ha nobapyBauka M MNOHyada
Ha paboTHa cuna, nnaHMpa W cnposeaysa
KOHKPETHU aKTUBHOCTH.

« PaszpaboTka Ha HaCoOYeHM KBAHTUTATUBHM
MCTpakyBatba 3a OTKPMBatbe Ha MUCNeHaTa U
CTaBOBWTE Ha HOBOAMMNOMUPAHUTE CTYAEHTH
Ha nNa3apoT Ha TPYAOT;

PaspaboTka Ha KBanMTaTUBHM UCTPaXyBarba Ha
MeHallepw 3a HOBEYKM PEeCYPCH U CONCTBEHNULM
Ha OM3HUCK BO PETMOHOT,

Kpeunpatbe Ha E-BubnvoTteka 3a 3advysyBatrbe
Ha MHPOPMaUMK, UCTpaXyBarba, M3BewTan U
nopaTouu 3a noHaTaMolwHa ynotpeba,
CosfaBarbe  3aefHWMYKM  CTaHOapau  Kowu
OU3HUCUTE MOXAT da MM KOPUCTaT 3a CBOUTE
NPOMOTUBHM aKkL K.

CwnTe aKTMBHOCTM MO NPOEKTOT Ce CNpoBeayBaaT
napanenHo, CO CAWYHU U KOMMNEMEHTAPHM
akuMnm Bo [pumja M Penybnuka CesepHa
MakegoHwja.




